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YOUTH CONFERENCE 2009

CONFERENCE PROGRAMME

Theme: Unions Work for Young People’s Wellbeing
Chair: Drew Smith, GMB Scotland

Saturday 27th June

9.30 am Coffee and Registration

10.00 am Secretary’s Welcome/Chair’s Address

10.15 am- Workshops:
10.35 am

“An Introduction to Conference”
Facilitators: Ian Tasker, Secretary to the STUC Youth Committee &
Georgina Wardrop, STUC Youth Committee

“Unions Work Organising Session”
Facilitators:  Terry Anderson, Union & Community Development Officer, STUC
& Helen McGuigan, STUC Youth Committee

10.35 am- MOTIONS
10.55 am Motion No. 2 “ Mental Health and Suicide”

Amended Motion No. 4 “Alcohol”

10.55 am - Guest Speaker:
11.05 am Shona Robison MSP

Minister for Public Health

11.05 am - Tea/Coffee Break
11.20 am

11.20 am -     Guest Speaker:
11.30 am Martin Keenan

President, Scottish TUC

11.30 am - WORKSHOP SESSIONS ON WELLBEING & YOUNG PEOPLE:
12.30 pm

Occupational Health & Rehabilitation
Facilitator: Helen McGuigan, Vice-Chair, Youth Committee/PCS
Gerry McFeely, Project Clinical Lead, Working Health Centre, Lothian
Ian Tasker, Assistant Secretary, Scottish TUC
Mental Health
Facilitator: Graham Smith, Youth Committee Member/UNISON
Chris O’Sullivan, Senior Project Manager, Scottish Development Centre for
Mental Health
Richard Benjamin, Practice Development Programme Manager, RespectMe
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12.30 pm- Guest Speaker:
12.40 pm Kainde Manji

Women’s Officer, National Union of Students, Scotland

12.40 pm - Presentation of Report of the Youth Conference Delegation to the
12.50 pm STUC Annual Congress 2009:

Helen McGuigan, Vice-Chairperson, STUC Youth Committee
Presentation of Report by the Young Workers’ Representatives on the
STUC General Council 2008/09:
Drew Smith, Chairperson, STUC Youth Committee

12.50 pm Introductions:  A chance to meet the Youth Committee nominated for 2009/10

1.00 pm LUNCH

2.00 pm -       Guest Speaker:
2.10 pm Pauline Rourke

Chairperson, STUC Women’s Committee

2.10 pm - MOTIONS
2.50 pm Composite A (covering Motion Nos. 1, 13 & 14) “Young Workers and the

Economic Recession”
Composite B (covering Motion Nos. 7 & 8) “Apprenticeships”
Motion No. 10 “Minimum Wage”
Motion No. 11 “Age Wage Discrimination”
Motion No. 16 “Teacher Unemployment”

2.50 pm - Guest Speaker:
3.00 pm Grahame Smith,

General Secretary, Scottish TUC

3.00 pm – Tea/Coffee Break
3.15 pm

3.15 pm - Advocacy/Representation Skills
3.35 pm John Slaven, Development Officer, Scottish Union Learning

3.35 pm - MOTIONS
4.05 pm Amended Motion No. 17 “International Peace”

Motion No. 18 “Solidarity with Cuba-Support for the Miami 5”

4.05 pm - Guest Speaker:
4.15 pm Stephen Gribben

TUC Young Members’ Forum

4.15 pm - MOTIONS
4.50 pm Amended Motion No. 5 “Pensions and Young Workers”

Motion No. 12 “Welfare Reform”
Motion No. 15 “Quality Assurance Standards”
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4.50 pm - Guest Speaker:
5.00 pm Robert Goddard

Academy Organiser, Wales Congress of Trades Unions

5.00 pm Close of Conference

Saturday 27th June : Evening

7.00 pm Dundee City Council Council Civic Reception:
Cllr Ian Borthwick, Depute Lord Provost

7.30 pm Dinner for Delegates and Invited Guests

9.00 pm - Conference Social (Disco/Karaoke and paying bar)
1.00 am

Sunday 28th June

10.30 am - Guest Speaker:
10.40 am Lesley McCallum

Chairperson, STUC Disabled Workers’ Committee

10.40 am - Open Panel Debate
12.00 noon Mental Health

Panellists: Terry Anderson, Mental Health in the Workplace Project
Frances Simpson, Samaritans
Suzie Vestri, See Me Campaign

Chair: Lesley McCallum, Chairperson, STUC Disabled Workers’
Committee

12.00 noon - Guest Speaker:
12.10 pm Nazerin Wardrop

STUC Black Workers’ Committee

12.10 pm - MOTIONS
12.50 pm Motion No. 3 “Unions into Schools and Colleges”

Motion No. 6 “Agencies”
Motion No. 9 “Work Experience”
Amendment to Motion No. 9 “Work Experience”

12.50 pm - One Workplace Equal Rights Project (OWER) Up-date:
1.10 pm Zaffir Hakim, Project Manger

STUC Union Rep Awards 2009
DVD Screening of Awards’ Clips
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1.10 pm Emergency Motions

1.20  pm Guest Speaker:
1.30 pm Martin McElroy

Chairperson, Scottish Young Labour

1.30 pm Adoption of Youth Committee’s Annual Report

1.40 pm Presentation of the Jimmy Waugh Memorial Trophy for Services to Youth

1.50 pm Vote of Thanks

2.00 pm Close of Conference / Buffet Lunch
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MOTIONS TO 2009 YOUTH CONFERENCE

Section 1

Youth Committee

Motion No. 1
PROTECTING YOUNG WORKERS
DURING A RECESSION
 
“That this Conference recognises that the
groups worst affected by the current
economic downturn are likely to be those
most in need and those who find themselves
in the most vulnerable situations and notes
that in the past, recession has often hit young
people hardest.

“Conference believes that the priority for the
UK and Scottish Governments must be to
avoid repeating the disastrous mistakes of
the economic and social mismanagement of
the 1980s and 1990s which resulted in
catastrophic hardship for young people: the
highest ever levels of youth unemployment;
lack of training or educational opportunities;
poor housing and abandonment of a
generation to the ravages of crime;
hopelessness and drugs, the effects of these
policies are still being faced today.  Targeting
fiscal measures and public spending at the
most vulnerable, investment in public
services and especially training, education
and good housing, will ensure that the
economic impact is maximised and the
economy is best placed to recover from
recession.

 “Conference calls for:

 

• support for the STUC’s campaigning
priorities, including enhanced
redundancy protection, review of
welfare reform proposals, realistic
increases in Jobseekers Allowance
and other benefits to ensure dignity in
the event of unemployment, and
investment in and expansion of
Partnership Action for Continuing
Employment (PACE);

• a commitment from UK and Scottish
Governments to investment in skills
and training and from employers to
protect training budgets from cost-
cutting;

• increased support for research and
development and investment in good
quality jobs, especially in
manufacturing;

• political and media recognition of the
positive role of an efficient and well
funded public sector as a driver of the
Scottish economy and especially in
respect of economic and social
regeneration; and

• investment in economic education in
schools and more support for
increasing awareness about
alternative economic strategies and
business models including, public,
social and community ownership.”
 

Mover - STUC Youth Committee
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Motion No. 2
MENTAL HEALTH AND SUICIDE

“That this Conference recognises the
importance that good mental health and
wellbeing in the workplace plays in today’s
society. Difficult economic circumstances
often leave people feeling under more
pressure due to mounting bills and insecure
employment.  This Conference believes that
young people are particularly at risk in this
recession given that they are often in
temporary employment, apprentices and in
low paid roles. The jobs first attacked when
employers seek to cut costs.

“This Conference further believes that a focus
on good mental health and support for people
facing difficult circumstances is essential in
this time of economic uncertainty, especially
for young workers.

“Mental health issues are often wrongly
considered marginal issues affecting few
people in society.  But recent figures show
that over one in four (28%) of us will
experience a mental health problem at some
point in our lives and nearly two thirds (61%)
of us will know someone well who has
experience of mental ill-health.

“Young people are particularly vulnerable to
mental-ill health and this Conference is
particularly concerned that suicide is currently
the biggest killer of young people aged 18-
34 in Scotland.  Conference is further
concerned that the suicide rate in Scotland
is the highest in the UK and almost three out
of every four suicides are by men.

“This Conference therefore calls on the Youth
Committee to:

• continue working with the Samaritans
to develop their Suicide and Self-harm
information pack for young people and
to develop their DEAL programme in
Scottish schools;

• work with the General Council to raise
the profile of suicide prevention, and
positive mental health in Scottish
society; and

• work with the General Council to
promote wellbeing and a healthy
work-life balance in workplaces
across Scotland.”

Mover - STUC Youth Committee

Motion No. 3
UNIONS INTO SCHOOLS AND
COLLEGES

“That this Conference recognises the
excellent work which the STUC Unions into
Schools and Colleges projects have
delivered. These projects deliver information
on trade unions and employment rights to
college students and school pupils, many of
whom are working at the moment. For many
young working students, this is the first time
they have met a trade union rep, and it is a
welcome opportunity to dispel myths on trade
unions.  Issues for part-time working students
such as not receiving holiday pay, holidays
and contracts of employment consistently
come up during these sessions and by
increasing working students’ knowledge,
these sessions have helped to empower
young people with increased awareness of
their employment rights.

“Conference believes that when young people
enter the workplace they are potentially at their
most vulnerable, with a less developed
knowledge of employment rights than those
who have been there for longer.  This lack of
knowledge is a key issue for the trade union
movement to address, both to prevent
employers taking advantage of young
workers, and also to encourage young
workers to protect those rights by joining and
becoming involved a trade union.
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“Conference calls on the STUC Youth
Committee to:

• continue to support the Unions into
Schools/Colleges projects;

• encourage affiliates to recruit more
reps to talk to young people in their
local area in colleges and schools;
and

• work with the NUS to promote
employment rights information to
students in FE colleges.”

Mover - STUC Youth Committee

Section 2

Equality & Social Justice

Motion No. 4
ALCOHOL

“That this Conference notes the recent efforts
by the Scottish Government to restrict off-
license alcohol purchases by 18 – 21 year
olds as part of a long-term strategy to tackle
Scotland’s often-traumatic relationship with
alcohol.

“Despite failing to receive Parliamentary
support for the proposal to ban off-license
sales to under 21s, the Scottish Government
is continuing to push the measure through by
the back door by giving the powers to local
authorities.         We note that also included in
that measure is a proposal to enact a
minimum price per unit of alcohol of 40p
which will mean that on average a bottle of
wine will cost no less than £4.00.

“Conference believes that the Scottish
Government has not fully justified the
proposed restrictions to off-license sales and
that tighter enforcement of the existing
legislation is what is actually needed.

“Conference also believes that a minimum
price per unit will adversely affect young
people in particular and does nothing to
promote an attitude of legally drinking
responsibly among young people either.

“Conference calls on the STUC Youth
Committee to:

• work with organisations such as
CARDAS to oppose proposals to
restrict off-license purchases; and

• work with the Scottish Government to
promote a strategy of education,
rather than legislation in relation to
alcohol.”

Mover - UNISON Scotland

Amendment

Last para, 1st bullet point, reword to read:

• “work with representative
organisations, including the National
Union of Students in Scotland, to
oppose proposals to restrict off-
license purchases; and”

Mover - STUC Youth Committee
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Section 3

Fairness at Work

Motion No. 5
PENSIONS AND YOUNG WORKERS

“That this Conference notes that young
employees in both public and private sector
employment are increasingly being offered
defined contribution (DC) pension schemes
that are unfavourable in terms of the likely
guaranteed benefits as projected to point of
retirement.  In most cases this reflects the
lesser contributions now made by employers.
All too often this creates a two-tier system
which is particularly discriminatory towards
young workers, who often work alongside
older colleagues on a defined benefit (DB or
final salary) pension scheme, doing the same
work, but with an inferior guaranteed total
reward package.

“Conference agrees that since pensions are
effectively deferred wages, this is
unacceptable treatment of our young
workers.

“Conference instructs the Youth Committee
to work with the STUC General Council to
identify means of correcting this disparity.
Work to assist with this might include:

• identifying the extent of the disparity
in both pubic and private sectors - if
required by commissioning
appropriate research;

• assisting affiliates to address the
contribution deficit through existing
collective bargaining processes;

• using equal pay or age discrimination
legislation if and where appropriate;
and

• lobbying for changes to pensions
legislation to ensure contribution parity
with the aim of achieving fair and equal
treatment for young workers.

“Conference calls for a report on progress
made to be presented at the 2010 Youth
Conference.”

Mover - Prospect

Amendment

Move “and” at end of 3rd bullet point to the
end of the 4th bullet point and insert additional
bullet point as under:

• continuing to defend remaining
defined benefit schemes and oppose
their closure to new members.”

Mover - Community

Motion No. 6
AGENCIES

“That this Conference recognises that many
young workers will undertake temporary
working through agencies as a route to full-
time employment.  Conference is aware that
this occurs across a range of industries and
can be a useful route into full-time
employment.

“Conference agrees however that too often
employers use temporary, agency and casual
staff to get around decent employment
standards and exploit vulnerable workers.
While many agencies are entirely reputable,
recent reports of the activities of some
scurrilous agencies and gangmasters
highlight how badly temporary workers can
be treated.

“Conference pledges to campaign that the
agency workers agreement is implemented
across all workplaces to achieve equality and
respect for all agency workers.”

Mover - Union of Construction, Allied
Trades & Technicians
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Motion No. 7
APPRENTICESHIPS

“That this Conference fully supports a Bill
being brought to the Scottish Parliament that
will make an Apprenticeship a right for every
young school leaver across Scotland.

“Conference further notes that various strands
of Government have a key role in ensuring
Apprenticeship numbers are maintained
through public sector contracts.  Layers of
Government with a responsibility for
procurement must be proactive in ensuring
high quality training across many industrial
sectors.

“Conference therefore calls upon the Youth
Committee and all strands of the STUC to
campaign for:

•      major public projects to include
Apprenticeship numbers that must be
met as a condition of contract; and

•          pressure to be maintained with the
Scottish Government to maintain
employer led Apprenticeships so that
young people have employee status
throughout the Apprenticeship period.”

Mover - Union of Construction, Allied
Trades & Technicians

Motion No. 8
APPRENTICESHIP GUARANTEE

“That this Conference welcomes the
improved opportunities for young people and
the increased attention given to
Apprenticeships in Scotland as a result of
John Park MSP’s Apprenticeships Bill;
congratulates Scottish Labour on securing
funding in the SNP Government’s budget for
an increased number of Apprenticeships; but
is concerned at the implementation of the
Apprenticeship Guarantee.

“In this uncertain economic climate and in the
interests of all young people in Scotland, this
Conference calls on the STUC to lobby the
Scottish Government to ensure the effective
implementation of the Apprenticeship
Guarantee.  The Guarantee must not be just
a political sound-bite.  It must provide a clear,
user-friendly and immediate level of support,
so crucial at a pivotal period in young people’s
working lives.”

Mover - Community

Motion No. 9
WORK EXPERIENCE

“That this Conference recognises that work
experience for pupils in Scottish secondary
schools can play a significant role in shaping
the perceptions of young people with an
estimated 86% of S4 pupils taking part in
2007/08.

“Conference notes in response to a recently
published report on work experience for
pupils, that the Scottish Government is
currently reviewing the traditional one-week
experience. Key findings in the report include:

• due to a lack of flexibility in the system
there was very little work experience
targeted at pupils’ interests or future
career; and

• almost three quarters of the 30,000
employers participating were from the
private sector with low levels of public
sector involvement.

“Conference congratulates the role of the
STUC in the Schools Visits Programme
since 2006 and the involvement of trade union
school reps who have delivered over 60
classroom visits to 2,000 school pupils. The
visits have been vital in informing pupils of
workplace rights as around half of young
people in secondary schools are estimated
to be working either part-time or on a casual
basis while still in school.
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“Conference therefore resolves to campaign
for:

• the participation of trade unions in the
work experience programme to
promote the benefits of being a
member of a trade union;

• the promotion of trade unions as a
prospective career choice for young
people; and

• the incorporation of a trade union
work experience option being
included within the Schools Visits
Programme.”

Mover - UNITE the Union: T&G Section

Amendment

Para 4, 2nd bullet point, delete:

“the promotion of trade unions as a
prospective career choice for young people;
and”

Replace with:

“the promotion of trade union lay activity within
workplaces as a valuable lifelong learning
opportunity for young people; and”

Mover- UNISON Scotland

Motion No. 10
MINIMUM WAGE

“That this Conference welcomes the recent
10th Anniversary of the National Minimum
Wage.

“Over one million workers benefited from the
last increase in the Minimum Wage; two-thirds
of whom were low paid women.  While taking
the time to celebrate the improvements in pay
the National Minimum Wage has brought, we
must continue to fight for improvements in it:

• in removing the age banding which
discriminates against young workers;
and

• for full coverage for Modern
Apprentices.

“These improvements are needed to address
the age inequalities present in the National
Minimum Wage.

“The STUC Youth Committee should look
toward the good example recently set by
Glasgow City Council on agreeing a £7.00
minimum wage for their staff.   Conference
also welcomes the recent statement made
by UNISON General Secretary, Dave Prentis,
in calling for a National Minimum Wage of
£7.45 per hour. The case for improvements
in the National Minimum Wage is an important
one, and all unions can agree that £5.73 is
not a practical living wage.

“Recent calls from the CBI and other business
organisations to halt Minimum Wage
increases are vigorously opposed by this
Conference.  The STUC Youth Committee,
as part of the wider STUC, should defend the
National Minimum Wage against these
attacks under the cover of the ‘credit crunch’.

“Conference calls on the STUC Youth
Committee to:

• continue to push for the removal of age
discrimination in the National
Minimum Wage;

• work with other interested partners to
secure improvements to the National
Minimum Wage; and

• support the efforts to push for a living
wage for all.”

Mover - UNISON Scotland
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Motion No. 11
AGE WAGE DISCRIMINATION
 
“That this Conference welcomes the
measures within the Equality Bill to tackle age
discrimination.  However, Conference
believes that this Bill is undermined by the
absence of measures to protect young
people and the continuation of age
discrimination in the Government’s National
Minimum Wage policy.
 
“This Conference strongly believes that all
workers who perform the same work should
receive the same wage, regardless of age.
This Conference rejects the argument that
differential rates encourage training and
development opportunities for young people
as the system is abused by unscrupulous
employers who exploit cheap labour without
providing sufficient training.  
 
“This Conference applauds the work that has
been done on this issue by the STUC, as well
as by the STUC Youth Committee, but urges
the STUC to redouble efforts to put an end to
the contradictory Government policy of age
wage discrimination.”

Mover - Community

Motion No. 12
WELFARE REFORM

“That this Conference opposes the UK
Government’s Welfare Reform agenda as a
major attack on the welfare state including:

• greatly extending the role of the private
and voluntary sectors in delivering
welfare services;

• abolition of income support;

• introducing a work for your benefit
scheme;

• stricter sanctions on the unemployed;

• forcing lone parents and those with
long-term illnesses to seek work, or
lose their benefit if they refuse; and

• giving the private sector the right to
bid for the work of Jobcentre Plus.

“Conference believes these proposals were
unacceptable when first published, but
appear even more so in the context of a major
recession and that people dependent on state
benefits are victims of factors outside of their
control.  The Government should be focussing
on providing the help and support they need,
instead of penalising them and cutting their
benefits.

“Conference believes that the Government
should rethink its plans and introduce instead
reforms to create a better welfare state and
fairer society.  Measures that should be
adopted are:

• immediate increases in the rates of
Jobseekers Allowance and other
benefits

• an end to the privatisation of
Jobcentre Plus work;

• positive measures to make employers
offer flexible working practices and
expand the provision of affordable
childcare; and

• voluntary not compulsory skills training
for those who want it, with proper
financial support for those able to
work.

“Conference instructs the STUC Youth
Committee to organise the widest possible
opposition to the Welfare Reform amongst
youth organisations in Scotland and work with
the Scottish Campaign on Welfare Reform
to oppose these measures.”

Mover - Public & Commercial Services
Union
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Motion No. 13
YOUTH UNEMPLOYMENT

“That this Conference notes that Scotland has
one of the highest levels of young people not
in education, employment and training
(NEET) in the developed world, and is
concerned that the current economic crisis
presents an even bleaker outlook for young
workers as UK unemployment is set to rise
to 3 million.

“Conference is concerned that with a squeeze
on the number of apprenticeships, training
opportunities and jobs available to young
people, school leavers once again are likely
to face the very real threat of mass youth
unemployment.

“Conference believes that in addition, young
workers are vulnerable to attacks on their job
security under last in - first out rules.

“Conference reiterates its opposition to the
ongoing discrimination against young people
in terms of lower levels of the Minimum Wage
and benefit levels.

“Conference calls on the STUC Youth
Committee to:

• work with affiliates to highlight the
particular implications of the current
economic crisis on young workers;

• organise a summit on youth
unemployment in Scotland, involving
affiliates and youth and student
groups; and

• campaign for an end to lower wages
and benefits for young people.

“Conference calls on the UK and Scottish
Governments to take special steps to ensure:

• real opportunities are made available
to Scottish school leavers;

• access to apprenticeships, training
and jobs do not decline in light of the
current economic situation; and

• protection for young workers’ rights at
work and job security across public
services and through investment in
apprenticeships and public works.”

Mover - Public & Commercial Services
Union

Section 4

The Economy

Motion No. 14
CURRENT ECONOMIC CRISIS

 “That this Conference expresses its concern
at the number of workers in this country losing
their jobs as a result of the Global Recession.

“While the Government has poured billions
into saving the banks - institutions whose
recklessness caused this crisis - we’ve heard
too little about protecting those suffering the
consequences of the crisis - ordinary working
people.   Some £900 billion has been handed
to the banks to bail them out yet we have seen
little in the way of tangible action to keep the
lights on in the homes and workplaces of our
members. 

“Time is running out and without a concerted
effort from national Government to protect
jobs, our international standing as a country
where employers can find talented workers
will be shattered for years to come.   In fact, it
would not be an exaggeration to say that
without Government intervention now, some
industries may never recover, particularly our
manufacturing and components industry.

13



YOUTH CONFERENCE 2009

“Young workers are already paying the price
for this economic downturn.   The job markets
are flooded by workers who have been made
redundant as a result of the Global
Recession.  This has led to fierce competition
for any jobs available: jobs that in the past
were traditionally filled by young workers.

“The Scottish Government previously
committed to more Modern Apprenticeship
Schemes. The reality is that this is not
happening.  Employers are not playing their
part in securing Apprenticeships in their
organisations.  This year there are very limited
if any Apprenticeship places available for
young people.

“Prospective young Apprentices and young
workers are facing the realistic prospect of
either leaving school and signing straight onto
unemployment benefits or remain in higher
education.  Young people are deeply
concerned that very soon there will not be
enough places to meet demand.

“Conference calls on the STUC Youth
Committee to:

• raise awareness on the effect of the
current Global Recession on young
workers; and

• work with affiliates to put pressure on
the Scottish Government to honour its
commitment to the Modern
Apprenticeship Scheme.”

Mover - UNITE the Union: Amicus
Section

Section 5

Public Services

Motion No. 15
QUALITY ASSURANCE STANDARDS

“That this Conference notes that in science,
the ability to produce credible, traceable and
trusted data is essential.  In the UK this
standard is assessed by the United Kingdom
Accreditation Service (UKAS).  UKAS
standards apply not only to science but
across a wide range of areas, ensuring that
products and services meet a required quality
assurance.

“Unfortunately, universities are lagging behind
industry and very few teach quality assurance
as a module.  As a result, laboratories across
Scotland are unable to hire graduates for
technical positions as they do not have
enough experience of working to an
accredited quality standard.

“This Conference instructs the STUC Youth
Committee and the STUC to lobby the
Scottish universities to implement the
teaching of quality assurance, not just in
science but across the board.”

Mover - Prospect

Motion No. 16
TEACHER UNEMPLOYMENT

“That this Conference is concerned at the
number of newly qualified teachers who have
successfully completed their probationary
year but who cannot secure full-time/
permanent teaching employment.
Conference notes the financial problems
facing Local Authorities at this time and the
drop of approximately one thousand teachers
employed in Local Authority schools in
Scotland since last year.
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“Conference is also concerned that the
recruitment practices of some Scottish Local
Authorities appear to discriminate against
teachers at the beginning of their careers and
may constitute discrimination on the grounds
of age.

“Conference, therefore, calls on the STUC
Youth Committee to:

• raise these concerns with the Scottish
Government and Scotland’s Local
Authorities;

• call on the Scottish Government to
ensure full delivery of its commitments
on teacher numbers and class sizes;
and

• campaign for a reversal of the
damaging public sector cuts and for
enhanced job opportunities for
Scotland’s, young, unemployed
teachers.”

Mover - Educational Institute of Scotland

Section  6

International

Motion No. 17
INTERNATIONAL PEACE

“That this Conference welcomes the election
of Barak Obama as US President as a
positive change for young people in the USA
and throughout the world.

“However, Conference believes that much
needs to be done to change US foreign policy
to address the serious and ongoing threats
to peace and security for the next generation
throughout the world including:

• addressing potential international
tensions arising from the world
economic downturn;

• an effective strategy for withdrawing
international troops from Afghanistan;
and

• holding Israel to account for its failure
to meet its obligations in respect of
Palestine.

“Conference re-affirms its support for a lasting
peace in the Middle East based on the
creation of a viable Palestinian state with
Jerusalem as its capital, and for a
fundamental change of US policy in South and
Central America, including an end to the
boycott of Cuba.

“Conference calls on the UK Government to:

• reverse its decision to deploy a new
generation of nuclear weapons on the
Clyde and freeing long term
resources to invest in the productive
economy; and

• promote action at the United Nations
and European Union towards
meaningful Middle East peace
process.

“Conference instructs the STUC Youth
Committee to:

• provide solidarity support for young
workers in struggle throughout the
world, particularly in the Middle East,
Latin America and Afghanistan; and

• support CND Scotland in
campaigning to remove nuclear
weapons from the Clyde.”

Mover - Public & Commercial Services
Union
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Amendment

Last para, insert an additional bullet point at
the start:

“involve young workers in support for
the General Council’s campaign for
boycott, disinvestment and sanctions
against the State of Israel until such
time as it meets its international
obligations in respect of a free and
viable Palestinian State;”

Mover- STUC Youth Committee

Motion No. 18
SOLIDARITY WITH CUBA – SUPPORT
THE MIAMI 5

“That this Conference congratulates the
people of Cuba on the 50th Anniversary of the
Cuban Revolution and on their achievements
in providing a good standard of life,
particularly in the areas of health care and
education to the Cuban people.  They have
done this despite a strict and inhumane
blockade imposed upon them by the United
States of America.

“They have also done this in the face of
numerous terror attacks by mainly exiled
Cubans based in Miami, acting without
hindrance from the American authorities and
allegedly with both the knowledge and support
from the FBI and the CIA.

These attacks have been waged against the
Cuban people for almost all of the 50 years
since the Revolution and during that time have
killed over 3,500 Cubans.

“In an attempt to counter these attacks, the
Cuban government took measures to both
inform and defend itself by sending 5 men to
infiltrate the terrorist organisations.  However,
the men, now collectively known as the Miami
5, were arrested as a threat to US national
security on September 12 1998, and have
been imprisoned there ever since.

“Since their imprisonment the 5 men have
been moved across States indiscriminately,
often denied contact with their families, and
the wives of two of the men have been denied
visas to enter America to visit them for the
past 7 years, under the guise that they are
‘potential threats to national security’.

“Denying prisoners’ visits from their family in
these circumstances is unnecessarily
punitive and contrary to standards for humane
treatment of prisoners and States’ obligations
to protect family life. Amnesty International
has launched a new appeal in support of the
Miami 5,  urging that these restrictions be
reviewed, drawing the government’s attention
to international standards that stress the
importance of the family and the right of all
prisoners to maintain contact with their
families and to receive visits.

“This Conference urges the STUC Youth
Committee to:

• increase support for the campaign to
‘Free the Miami 5’;

• increase pressure on the UK
Government to support the campaign;
and

• raise public awareness of the Miami
5 as they are victims  of a media
blackout.”

Mover - UNISON Scotland
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a) Scottish TUC Youth Committee

1. General Seats (6 seats -
6 nominees)  - NO CONTEST

Geraldine Donnelly -  Community
George Lawson - Prospect
Mark Lynch - UCATT
Kieron Green - UNISON
James O’Connell - Unite the Union: TGWU
Section
Helen McGuigan - PCS

2. Women’s Seats (2 seats -
2 nominees) -  NO CONTEST

Jenny Roberts - UNISON
Georgina Wardrop - Unite the Union: TGWU
Section

3. Trades Union Council Seat - (no
nominees)

b) Young Workers’ Seats on the
STUC General Council

1. General Place (1 seat - 1 nominee)
- NO CONTEST

Mark Lynch - UCATT

2. Woman’s Place (1 seat -
1 nominee) - NO CONTEST

Georgina Wardrop - Unite the Union: TGWU
Section

c) Youth Conference Delegation to
the STUC Annual Congress 2010

1. General Places (3 places –
2 nominees) - NO CONTEST

Mark Lynch -  UCATT
James O’Connell - Unite the Union: TGWU
Section

2. Women’s Places (3 places -
2 nominees) - NO CONTEST

Geraldine Donnelly -  Community
Georgina Wardrop - Unite the Union: TGWU
Section

NOMINATIONS TO
YOUTH COMMITTEE
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1. MOTIONS CARRIED

Resolution No. 1 - A FAIR LIVING WAGE
FOR ALL

“That this Conference believes that the
campaign for a living wage, if successful,
could make significant strides in tackling the
poverty experienced by key workers,
including many of our young members.

“The campaign for a living wage for all has
broad support from trade unions, community
groups, city councils and faith organisations
with many trade union branches around the
UK campaigning for a living wage which
includes young workers.

“Conference further believes that the living
costs of young people are not adequately
provided for by the current differentials in the
National Minimum Wage, and that
discrimination on the basis of age in the
National Minimum Wage and the abolition of
the 10% income tax rate, penalises many
young workers and acts as a barrier to the
achievement of a genuine living wage for
young workers.

“Conference therefore supports campaigns
for a living wage for all workers and reiterates
our support for equal wages for all ages.

“Conference resolves to make this campaign
a priority, alerting our members to the
improvements that have been made for
young people who have been granted a living
wage.

“Conference further resolves to include those
undertaking training or apprenticeships in our
campaigns for a living wage.”

Composite A - (Covering Resolution Nos.
2 & 15)
AFFORDABLE HOUSING

“That this Conference notes the lack of
affordable and available housing in Scotland;
that the charity Shelter has called for 30,000
new homes to be built in the next three years;
and that the Scottish Government has so far
not committed to meeting this need.

“Conference also notes the Scottish
Government’s moves to encourage local
authorities to restrict the availability of
properties in the private rented sector.

“Conference notes that a recent survey by
Shelter Scotland revealed more than 80 per
cent of young people between the ages of
18-34 are worried about soaring house
prices - with less than 40 per cent believing
they’ll be able to afford to buy within the next
10 years.        Almost 80 per cent say their
biggest housing problem in the next five years
will be buying their own home or finding
somewhere decent to live.

 “Recent figures show that:

• the average price paid by first time
buyers in Scotland is £108,922; and

• the average loan to first time buyers
stands at 92 per cent of the purchase
price.

“It seems the only chance young people have
is to mortgage themselves up to the hilt or
hope they can borrow from their parents or
face extremely high rent levels.

DECISIONS OF THE 2008
ANNUAL STUC YOUTH CONFERENCE
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“Conference believes that significant
investment is required by the Scottish
Government, in order to allow Councils to be
able to build their own social housing to
increase stock availability and to provide
quality, affordable homes to purchase or rent
- both privately and socially - for hard working
young people in Scotland.

“Conference believes moves to restrict
certain groups, in particular, students, young
families and migrant workers from living in
Houses of Multiple Occupancy (HMOs) is an
unfair and dangerous method of social
engineering, which further increases house
prices, lowers the standards of
accommodation and hurts local employers.

“Conference calls on the

1. STUC to lobby the Scottish
Government to ensure young people
have real and affordable housing
options and for the expansion of
social housing;

2. Scottish Government to meet the
demand for new affordable homes
through specific targets and funding
for new developments;

3. Government and local authorities not
to put in place limits on the number of
HMOs in an area; and

4. STUC Youth Committee to lobby the
UK Treasury to write-off the historic
housing debt from local authorities
whose tenants have rejected stock
transfer, thus creating a level playing
field and allowing local authorities to
invest in existing and potentially new
housing stock, to ensure young
people have real and affordable
housing options, and for the expansion
of social housing.”

Resolution No. 3 - LIFELONG LEARNING
AND EVERYDAY SKILLS

“That this Conference is increasingly
concerned about the escalating social divide
in terms of educational opportunity available
for young people in Scotland.

“Conference notes a recent survey conducted
by Edinburgh University that indicated social
mobility within Scotland was at its lowest
levels since the 1950s, and that social class
was increasingly determining the life chances
of young people.

“Recent figures show that:

• 74% of children of middle class
professional parents access Higher
Education; in contrast

• only 14% of children from unskilled
parents manage to access Higher
Education.

“Conference notes that Everyday Skills
issues are a barrier to the personal, social
and career development of many young
people.  Young people in Scotland in the 16
to 20 year age group are far more likely to
struggle with reading, writing and numeracy
than their older counterparts, some as a result
of negative experiences at school, including
the failure to identify dyslexia at an early age.

“Conference supports the development of a
comprehensive lifelong learning strategy
which actively seeks to address educational
inequality within our society.

“Conference calls on the Scottish
Government and the UK Government to work
together to develop a strategy for young
people in Scotland, enabling them to access
learning throughout their lives.

“This would include:

•      greater  awareness-raising of the value
of Everyday Skills for young people;
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•    research  on  the  business needs of
employers aiming to recruit school-
leavers and students;

•       promotion  of  local learning opportunities
to encourage young people to improve
their Everyday Skills, including support for
those who have dyslexia or other learning
differences;

•   a statutory right for time off for young
workers to enable them to access
training and learning;

•       a comprehensive increase in investment
to support young workers access to
education, especially for part-time
learners and those already in
employment; and

•     the  development  of a comprehensive
research programme examining the
causes and effects of educational
inequality within Scotland.”

Resolution No. 4 - SETTING UP TRADE
UNION GROUPS IN COLLEGES AND
UNIVERSITIES

“That this Conference notes that one in ten
people living in Scotland are in either further
or higher education.  The majority of these
students are forced into part-time
employment, in order to continue learning.
These part-time jobs are often undertaken on
a temporary basis and those in further or
higher education are typically not fully aware
of the rights afforded to them. In addition to
these points, many of those undertaking
studies will benefit from union membership
after they have completed their study.

“Conference notes the value of the UnionLink
Scheme, which was piloted in Edinburgh, but
that usage of this service was disappointingly
low, and believes that the STUC Youth
Committee should redouble its efforts to
reach out to young workers in explaining the
benefit of union membership.

“Conference resolves that the STUC Youth
Committee should consider setting up student
union societies, or support affiliated trade
unions in setting up their own groups, in
collaboration with student unions and
associations, in order to build membership
and increase awareness about rights at work.

“Conference calls on the STUC Youth
Committee to look at the possibilities of re-
establishing the UnionLink programme and
its national roll-out through further education,
as well as higher education.”

Resolution No. 5 - SHARED SERVICES
AGENDA IN THE PUBLIC SECTOR

“That this Conference notes the emphasis
being placed on a Shared Services Agenda
throughout the public sector by Government
at all levels.  This strategy has been
highlighted both through direct political
comment and the appointment of consultants,
such as KPMG. 

“This approach points towards public
services being provided across wider
localities than those currently in place and
involving a range of bodies, some of which
are democratically elected with others being
appointees from central government and/or
the Scottish Government. 

“Conference believes this will lead to a
deficiency in democratic accountability, will
place jobs at risk and will have the potential
to impact on the link between public services
and the communities which they serve. 

“Conference also believes that the rationale
behind this agenda - cost saving - is
fundamentally unviable. The VAT exemptions
currently available to local government and
police forces have already been denied to
centralised organisations, such as the
Scottish Police Services Agency.
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“Conference calls upon the STUC Youth
Committee to:

• campaign to protect public service
workers from detriment from any
part of the Shared Services Agenda;

• campaign to ensure the widest
possible transparent consu l ta t i on
process is undertaken; and

• work to promote an active role for
trade unions in any Government-led
Shared Services consultation.”

Resolution No. 6 - PUBLIC SECTOR PAY

“That this Conference notes that workers in
the public sector continue to suffer low pay
and that young workers are by far amongst
the lowest paid in the public sector.

“Conference rejects the UK Government’s
claim that public sector pay is fuelling inflation
and deplores the policy of pay restraint on
low paid, public sector workers facing insulting
below inflation pay offers capped at 2%, whilst
inflation is over 4%.

“Conference believes that inflationary
pressures are caused by rising food, housing
and energy costs and that public servants are
the victims of inflation not the cause.

“Conference specifically condemns the
practice of double discrimination in civil
service pay, in which both incremental pay
progression and cost of living additions as a
pay increase are counted within the 2% pay
limit.

“Conference calls upon the STUC Youth
Committee to work with the STUC General
Council to:

• challenge the myth that public sector
pay is fuelling inflation;

• highlight the discrimination faced by
young workers in the public sector in
relation to the UK Government’s pay
restraint policy; and

• campaign with civil and public service
affiliates to challenge the double
discrimination in civil service pay.”

Resolution No. 7 - COUNCIL CUTS

“That this Conference expresses its concern
at the cuts in public services being made by
local authorities across the country.

“West Lothian Council has made £6 million
of cuts, affecting educational supplies, early
years’ education and services to the elderly.
Dumfries and Galloway has cut funding for
charity groups, day-care centres and has
reduced its budget for adults with disabilities,
while other Councils, such as Glasgow City,
are relying on cash reserves to avoid cuts.

“However, it is in Aberdeen City that the
largest cuts are being made. This year alone,
the Council is proposing to make £27 million
of savings. As a result, funding is being
withdrawn from schools, sports facilities and
disabled groups, and up to 80 teacher posts
may be cut this summer.

“Conference calls on the STUC Youth
Committee to:

— write in solidarity to affiliated unions
whose workers’ futures are threatened
by these unacceptable cuts in public
services;

— work with the STUC General Council
to campaign against cuts in public
services; and

— actively support public protests
against cuts in Aberdeen City.”
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Resolution No. 8 - TEACHERS’
INDUCTION SCHEME

“That this Conference notes that the
Teachers’ Induction Scheme provides a
guaranteed one-year training placement to
every student graduating with a teaching
qualification from one of Scotland’s
universities, and was commended by the
recent OECD Report on Scottish Education.

“Conference notes that the previous
probation arrangements lacked coherence or
consistency of experience for the probationer
teacher and, on average, it took 3-4 years to
complete the requirements of full registration.

“Conference has concerns about the potential
impact on the future of the Teachers’ Induction
Scheme arising from the new local
government funding arrangement contained
within the Concordat.

“Conference calls on the STUC Youth
Committee to:

— raise these concerns with the Scottish
Government;

— monitor the Scottish Government
funding of TIS; and

— lobby members of the Scottish
Parliament to oppose any detrimental
impact on the Teachers’ Induction
Scheme.”

Resolution No. 9 - CLASS SIZE

“That this Conference welcomes the
commitment by the Scottish Government to
reduce class sizes in P1-P3 to 18 during the
term of this current Parliament.

“Conference strongly believes that state-
funded, comprehensive education is the best
way of educating our children. Conference
recognises that the state sector should be
able to compete on a level playing field with
independent schools where average class
sizes are smaller. Conference also believes
that children learn better and that teaching
conditions are enhanced in classes with
smaller numbers of pupils.

“Conference notes with concern that Scotland
is lagging behind many European countries,
such as Poland, Belgium, Spain and Portugal
in international league tables on class sizes.
This Conference also expresses its concern
at the apparent random nature of class sizes
at different stages in our education system.

“Conference resolves to:

— support the EIS campaign for a
maximum class size of 20 in all
classrooms across Scotland; and

— calls upon the Scottish Government to
take the necessary steps to ensure full
delivery of their class size
commitments.”

Composite B - (Covering Resolution Nos.
10 & 11)  LOCAL INCOME TAX

“That this Conference notes with concern
SNP-Lib Dem plans to massively increase
Income Tax, in place of Council Tax. The SNP
Government call this ‘Local Income Tax’ (LIT),
even though it will be levied nationally.
Conference believes that in abolishing
Council Tax, a greater tax burden will be
borne by working families and the role of Local
Authorities will be undermined.

22



SCOTTISH TRADES UNION CONGRESS

“The independent Burt Report rejected Local
Income Tax as being difficult to administer and
unfair to workers on low incomes, and
showed that for the Tax to raise the same
amount as Council Tax it would have to be
levied at 6.5p in the £1. The basic rate of
Income Tax in Scotland would be a quarter
higher than in England, Wales or Northern
Ireland. Claims that the Tax could be levied
at 3p in the £1 would mean cuts in local
services and job losses.

“Conference believes that taxation should be
fairly balanced between income, property,
investments and sales of luxury items.

“Conference further believes that:

• there will be detrimental effect on
young people, as every persons’
income in the household will be
considered when working out the
charge;

• young workers, who often live with their
parents or with other young people,
would lose out, because each person
would be charged the Tax, rather than
one single levy per property;

• many categories of people currently
exempt from paying any Council Tax -
all full-time and many part-time
students, nurses in training, and those
on low incomes - would be charged
under SNP proposals, and would lose
money on the scheme;

• the people who would benefit most are
those living off unearned investment
income - the super-rich - who would
pay not a single penny in Tax towards
local services;

• by expanding the number of tax
payers, charging individuals rather
than households and taxing incomes
rather than wealth, the LIT will become
another form of the hugely unpopular
and discredited Poll Tax; and

• Councils will lose the right to set local
tax rates and a system administered
by the Inland Revenue would cost
trade union members in Council Tax
and Valuation offices their jobs.

“Conference calls upon the STUC Youth
Committee to:

1. mount a campaign against the unfair
LIT, and work with affiliates and
voluntary sector groups to find ways
of defending the right of Councils to
levy a just and equitable tax on
property; and

2. highlight the effect the introduction of
a LIT will have on young people, on
the loss of jobs and how this extreme
Tax burden will fall on working
families.”

Resolution No. 12 - MIGRANT
WORKERS

“That this Conference notes that tens of
thousands of migrant workers have chosen
Scotland as their destination for a better future
and they have made a significant contribution
to the health of our economy in doing so.

“Migration is a natural phenomenon,
therefore, both Scotland and the UK must be
prepared for it.   Conference believes that
this can be only done through:

• education;
• legislation; and
• a strong platform of social support.

“Conference notes that the vast majority of
migrant workers in Scotland are employed
in temporary and agency posts.  An important
first step in improving statutory rights for
migrant workers - and indigenous workers for
that matter - would be the full transposition of
Andrew Miller ’s Temporary & Agency
Workers’ (Equal Treatment) Bill in UK law.
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“This would deliver a level-playing field for
agency workers, outlawing the pay, sickness,
pension and work-life balance inequalities
that currently prevail.  It would also make an
immeasurable difference to the basic
statutory rights of migrant workers in Scotland
and the UK.

“Conference, therefore, calls on the STUC
Youth Committee to support the General
Council to:

• continue its lobbying of the
Westminster Government to bring the
Temporary & Agency Workers’ Bill
into UK law; and

• lobby the Scottish Government to
increase funding for education and
social provisions for migrants in
Scotland.”

Composite C - (Covering Motion No. 13
& 14) MODERN APPRENTICESHIPS

“That this Conference welcomes the
introduction of a Private Member’s Bill by
John Park MSP to the Scottish Parliament,
promoting and establishing the right to
undertake Modern Apprenticeships for those
suitably qualified 16-18 year olds. Conference
is also mindful that many young workers
embarking on Modern Apprenticeships are
over 18.

“Conference further notes that, despite the
number of Apprenticeships growing from
8,110 to 28,028 since 1998, Modern
Apprenticeships have many more applicants
than places available.

“Conference believes the right to vocational
training for up to 30,000 16-18 year olds in
Modern Apprenticeships is vital to the future
skills base of Scotland and our economic
success.

“We, therefore, call on the STUC General
Council and the Youth Committee to lobby
support for this Private Member’s Bill in
addressing Scotland’s current skills
shortages to meet the demands of a rapidly
changing global economy.

“Conference further believes that the public
sector as an employer to 25% of Scotland’s
workforce has a significant role to play in
becoming exemplars in Apprenticeship
training and workforce development more
generally.

“Conference believes that apprenticeships
provide learning, on-the job training and
personal development for individual young
people, and employers gain skilled,
committed workers.  However, much is still
to be done through Modern Apprenticeships
to tackle gender stereotyping of young
people’s career paths and lack of
opportunities for young disabled workers and
ethnic minorities.

 “Conference supports the proposed duties
in the Bill for the Scottish Government to
promote and set targets for Modern
Apprenticeships in Scotland and for public
sector employers to provide apprenticeships
to meet the future skills challenge.

“Conference calls on the STUC Youth
Committee to work with the STUC General
Council to:

• support the Apprenticeship (Rights)
Scotland Bill;

• challenge gender stereotyping and all
forms of discrimination in young
people’s career paths through Modern
Apprenticeships;

• work with the public sector trade
unions to challenge public sector
employers to increase the number of
Modern Apprenticeships across all
public sector areas as a means of
recruiting more young people into
skilled jobs in the sector; and
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• highlight the opportunity to address
Scotland’s current skills shortages in
meeting the demands  of a rapidly
changing global economy.

“By investing in our young people, we will
secure the economic stability of Scotland by
unlocking their talent.”

Resolution No. 16 - RESPONSIBLE
DRINKING

“That this Conference notes and is concerned
at the increasing levels of binge drinking
within Scotland.

“Statistics highlight that alcohol abuse
consumption starts at an early age and that
by the age of 13, over half of teenagers will
be drinking and that by the time they are 15,
over 40 per cent of teenagers will have
consumed alcohol in the last week.

“Conference is concerned that alcohol abuse
is one of the cultural social ills of Scotland
and is seen by many as a right of passage.

“The impact of alcohol abuse is well known
to us all as corrosive and leads to increased
levels of violence, alcohol dependency,
breakdown of family life, unsocial behaviour,
to name only a few of the problems which are
a huge cost to society.

“Conference believes that many of the social
problems caused by alcohol are not solely
the blame of young people.  Therefore,
Conference would oppose any efforts to
stigmatise young Scots, including the legal
age for buying alcohol.

“Conference, therefore, calls on the STUC
General Council to work with the Youth
Committee in lobbying the drinks industry and
the Scottish Government, calling for a high
profile educational awareness campaign to
be promoted in schools and workplaces, as
well as in the family environment, by
introducing the concept of ‘Responsible
Drinking’.”

Resolution No. 17 - VIOLENCE AGAINST
WORKERS

“That this Conference notes and welcomes
the extension of protection against violence
provisions in emergency workers’ legislation
to medical staff in general practice, but
regrets that other vulnerable workers, such
as doctors’ receptionists are outwith the
protection of this legislation.

“Conference also expresses concerns about
the continuing high incidence of violence
committed against workers in Scotland, and
firmly believes that young workers are
particularly vulnerable to violence and abuse
directed at them purely as a result of their youth
and level of life experience.

“Conference further believes that all workers,
regardless of whether they work in an
emergency environment with the public or in
any other sector, deserve to feel protected
from the threat of violence in the course of
their work.  Therefore, we call on the Youth
Committee to work with the STUC General
Council to tackle attitudes towards violence
in the workplace and to continue to campaign
for further extension of legislation to cover all
public sector workers.”

Resolution No. 18 - TIBET

“That this Conference condemns the Chinese
Government’s violent suppression of recent
democratic protests by the Tibetan people in
Lhasa and elsewhere in Tibet.

“Conference also notes with deep sadness
that this heavy-handed response has resulted
in the slaughter of at least 100 Tibetans.
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“Conference, therefore, calls on the UK
Government to strongly denounce the
Chinese Government’s over-reaction in
sending in troops and tanks to Lhasa, to
support the Dalai Lama’s calls for an
independent UN delegation to visit Tibet
urgently, to report on conditions and verify the
number of injured, deaths and arrests and to
call on the Chinese authorities to start
genuine negotiations without preconditions
with envoys of the Dalai Lama for a settlement
of the Tibet issue.”

Resolution No. 19 - HAPPY BIRTHDAY
MANDELA!

“That this Conference notes the 90th Birthday
of Nelson Mandela on July 18th 2008 and
salutes his lifelong struggle for peace and
justice for all.

“Conference welcomes the birthday card
organised by ACTSA Scotland to mark this
occasion on behalf of the people of Scotland
and notes that individuals, trade unions, civic
organisations and voluntary groups were
encouraged to sign the card and send
birthday wishes and messages of support to
Nelson Mandela.

“Conference expresses its regret that the
legacy of  injustice, poverty and racism
suffered by the people of southern Africa
under apartheid still exists today, and
welcomes the work of ACTSA Scotland and
the many trade unions who affiliate to the
organisation, who continue to campaign in
solidarity, so that the brutality of apartheid is
not forgotten.

“Conference also notes the appeal that
accompanied the birthday card for Nelson
Mandela, asking people to make donations
to Community Heart to mark the occasion and
help fund vital community projects in South
Africa.

“Conference resolves to send birthday wishes
to Nelson Mandela on his 90th birthday and
fundraise for the Community Heart appeal by
holding a bucket collection.”

Emergency Resolution No. 1 - PUBLIC
SECTOR PAY

“That this Conference welcomes the fact that
workers in the public sector in Scotland have
been prepared to take industrial action
against restrictive Government pay policies.

“Many of these workers are facing real cuts
in pay, including members in the Highland
and Isles airports, to the craft workers across
Scotland.

“The resolve of public sector workers in pay
disputes has had solid support, and across
a wide range of vital public services trade
union members are rallying against the
targeting of some of the lowest paid workers
in the country.  For example, the offer of a 3
year pay deal for local authority workers
amounts to only a 46 pence increase for the
lowest grades.

“Conference also welcomes the fact that the
trade unions in Scotland are seeking to work
more cohesively when campaigning on
issues such as low pay in the public sector -
raising awareness and working jointly to
support members in dispute.

“Conference notes that ballots are pending
and action is planned within the next two
months by all the major public sector unions.

“Conference also notes the current position
in local government in England and Wales,
where union members will soon be
embarking on industrial action, and further
notes the balloting of members in the NHS
and the potential national dispute in the civil
service.
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“Conference recognises that public sector
union members will suffer as a direct
consequence of the restrictive pay policy of
the Scottish Government.  Therefore,
Conference calls upon the Scottish
Government to remove these restraints and
recognise the injustice of a pay restraint policy
which devalues the workforce and condemns
thousands of the lowest paid workers in
Scotland to poverty.”

Emergency Resolution No. 2 -
ZIMBABWE

“That this Conference condemns Robert
Mugabe and his regime for their intimidation,
brutality and aggression towards
Zimbabweans ahead of the Presidential
elections.

“Conference does not believe the result of this
election will be either legitimate or a true
reflection of the will of the people of
Zimbabwe.

“Conference stands in solidarity with ZINASU,
the Zimbabwean student movement, and the
ZCTU and their struggle against Mugabe’s
repressive regime.  Conference recognises
the courage of Morgan Tsvangirai and other
civic activists and expresses solidarity with
our brothers and sisters in their fight for a
peaceful, democratic future for Zimbabwe.”
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REPORT TO
YOUTH CONFERENCE

The STUC’s work in relation to young people
is carried out by the STUC Youth Committee,
which is elected at the Annual STUC Youth
Conference. This Annual Conference also
allows young people to set a campaigning
agenda for the Youth Committee to take
forward work relating to a wide range of
relevant issues.  Young people’s issues are
also mainstreamed into the wider work of the
STUC through the existence of Young
Workers’ Seats on the STUC General
Council.

2008 ANNUAL STUC YOUTH
CONFERENCE

The 68th Annual STUC Youth Conference was
held at the Salutation Hotel, Perth, over the
weekend of Saturday 28th and Sunday 29th
June, 2008.  The Conference theme was
“Unions Work: Empowering Young Workers
through Learning”.  As such, the Conference
focussed on raising awareness in young
workers on the importance of lifelong learning
and how, through accessing learning from an
early stage in the workplace, young workers
can develop skills that can lead to
opportunities for personal development.

The Conference was Chaired by Jenny
Duncan, Unite: Amicus Section.  The
Conference was attended by 44 delegates,
representing 10 trade unions.

The Conference elected Kirsty Connell (GMB
Scotland) and Damian Etherington (EIS) as
Tellers; and Carrie Milligan (UNISON) and
Kyle Parslow (Unite: Amicus Section) as
Scrutineers.

Delegates and invited guests at Conference
joined with members of the Youth Committee
in celebrating the 70th Anniversary of the
founding of the STUC Youth Committee.

A document commemorating the history of
the STUC Youth Committee was produced
for Conference, with assistance from John
Slaven, Tutor, TU Studies Degree Course,
Glasgow Caledonian University, and John
provided a short presentation on the history
of the STUC Youth Committee during the
Saturday afternoon session.  Copies of the
document are available from the STUC office
upon request.  As usual, there were a number
of first time speakers at the Conference.
Shortly after the opening of the Conference
on the Saturday morning, the undernoted
Conference Workshops were held:

i)        “An Introduction to Conference” –
Facilitators:  Ian Tasker, STUC
Assistant Secretary; and Kirsty
Connell, STUC Youth Committee
Member/GMB Scotland

ii) “Unions Work – Organising in the
Workplace and Community” –
Facilitators: Jenny Duncan,
Chairperson of the STUC Youth
Committee/Unite: Amicus Section;
and Drew Smith, Vice-Chairperson/
GMB Scotland

Following the Conference Workshops, a very
informative Workshop Session “Empowering
Young Workers through Learning”, was
provided by John Slaven, Development
Officer and Wendy Burton, Development
Officer for Everyday Skills, Scottish Union
Learning.

The Conference was addressed by the
undernoted keynote speakers:

Fiona Farmer, President, STUC
Grahame Smith, General Secretary, STUC
Gurjit Singh, President, NUS Scotland
Nazerin Wardrop, Chairperson, STUC Black
Workers’ Committee
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Pauline Rourke, Vice-Chairperson, STUC
Women’s Committee
Ruben Munro and Laura Garcia, Avalot UGT
Catalunya
Martin McElroy, Scottish Labour Party Youth
Campaigns Committee
John Walsh, Chairperson, TUC Young
Members’ Forum
Alan MacKay, STUC Disabled Workers’
Committee

Unfortunately, Eddie Mathews of the ICTU
Youth Committee was unable to attend and
address the Conference.

Zaffir Hakim, Project Manager, One
Workplace Equal Rights, provided a session
on the Saturday afternoon, exploring issues
of equal rights in the workplace.  The Project’s
DVD “One for All?” was screened and this
was followed by an interesting discussion
from the floor.

An Open Panel Debate - “Developing
Skills – Developing Opportunities”, took
place during the Sunday morning session of
Conference.  Panellists included: Maureen
Watt MSP, Minister for Schools and Skills;
John Park MSP, Opposition Spokesperson
on Skills; Jim Baxter, Learning Organiser,
Associated Society of Locomotive Engineers
and Firemen; and John Slaven, Development
Officer, Scottish Union Learning.

The Panel discussion examined the work
trade unions are involved in within the
development of skills through the learning
agenda, as well as the wider skills agenda
and its importance to young workers.

Terry Anderson, STUC Union and Community
Development Officer, provided delegates
with an Up-date on the “Unions into
Schools” Project and encouraged young
members to become involved.

Jenny Duncan, Chairperson, presented to
Conference the Report of the Young Workers’
Representatives on the STUC General
Council for 2007-08, and Drew Smith, Vice-
Chairperson, presented the Report of the
Youth Conference Delegation to the 2008
Annual STUC Congress.

The following were elected by Conference:

Youth Committee

General Seats:
Eiran Cooper – Unite: TGWU Section
Josh MacAlister – Unite: Amicus Section
Helen McGuigan - PCS
Drew Smith – GMB Scotland
Graham Smith – UNISON Scotland

Women’s Seats:
Carrie Milligan – UNISON Scotland
Georgina Wardrop – Unite: TGWU Section

There were no nominees for the Trades Union
Council Seat.

Young Workers’ Places on the STUC
General Council

General Place:
Drew Smith, GMB Scotland

Woman’s Place:
Georgina Wardrop, Unite: TGWU Section

Youth Conference Delegation to the
STUC Annual Congress 2009

General Places:
Eiran Cooper - Unite: TGWU Section
Josh MacAlister - Unite: Amicus Section
Drew Smith - GMB Scotland

Women’s Places:
Jenny Duncan – Unite: Amicus Section
Helen McGuigan - PCS
Georgina Wardrop - Unite: TGWU Section
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Eiran Cooper, Unite: TGWU Section,
resigned from the Committee in March 2009
following his appointment as a trades union
official in England.  Unite: TGWU Section
subsequently co-opted James O’Connell in
place of Eiran for the period to Conference
2009.

Several delegates at the Conference
expressed an interest in being co-opted onto
the Youth Committee and the following young
members were subsequently co-opted for the
period 2008-09:

Mark Lynch, UCATT
John Rexter, USDAW

Kirsty McGrellis, Unite: TGWU Section, a
young Health and Safety Rep at Ineos, was
awarded the Jimmy Waugh Memorial Trophy,
which is presented each year at the
Conference to an outstanding young trade
unionist.

A 90th Birthday Card for Nelson Mandela was
prepared by the STUC Youth Committee.  The
card was signed by all Conference delegates.
The message within the card, which was
translated with assistance from Walton
Pantland of Unite: Amicus Section, read:

“The STUC Youth Committee on its 70th
Anniversary congratulates you on your 90th
Birthday.  Your role in demolishing apartheid
and the struggle for a fairer and secure future
for South African people is an inspiration to
young trade unionists throughout the world”

The card was forwarded to Nelson Mandela
with assistance from ACTSA Scotland.

The level of presentation at Conference and
calibre of debate was excellent, and
delegates left Conference more aware of
issues being experienced in different
employment sectors, in international issues,
in public policy and in young workers’ lives
more generally.

The Committee expressed its thanks to Perth
and Kinross Council for hosting a Civic
Reception for delegates and invited guests
on the Saturday evening.

The Committee also recorded its thanks to
the Scottish Women’s Convention for its
generosity in providing a birthday cake to
mark the 70th Anniversary of the STUC Youth
Committee.

The Committee’s thanks were also extended
to Unite: Amicus Section for providing
refreshments for guests at the Conference
Dinner.

YOUTH COMMITTEE PRIORITIES FOR
2008/09

At its first meeting held on 30th August, 2008,
members of the Youth Committee agreed
priorities for the coming year in line with the
decisions taken at the Conference.

Following consideration of the previous Youth
Committee Work Plan, the Committee
agreed to place more emphasis on
promoting the “Unions Work” message to
young workers to meet this aim with the
undernoted priorities for 2008-09:

• Organising Young Workers
• Promoting Young Workers’

Rights
• Engagement with External

Organisations
• Promoting a Green Workplace

1. ORGANISING YOUNG WORKERS

The Youth Committee has continued to
promote the Unions into Schools resource
pack and work with Scottish Union Learning
to develop learning opportunities for young
workers.
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In developing a cross union campaign to
promote trade unionism among young people
in schools, colleges and universities, the
Committee has input into the activity of Unions
into Schools and Colleges through school
visits and college sessions at Telford and
Stevenson Colleges with Support@work and
Unions into Schools.

Unionlink Student Passport Scheme

The STUC General Council endorsed the
Youth Committee proposal to establish a
short-life Working Group on Unionlink, the
Student Passport Scheme, comprising
further and higher education affiliates, student
representatives, and Support@work.  The
remit of the Group was to:

• examine the previous Unionlink
Project;

• investigate opportunities to re-
establish a sustainable Unionlink that
meets the specific needs of further
and higher education establishments;

• consider opportunities to establish
joint trade union groups on campus
with an organising focus, working with
student representative bodies to
promote trade unionism; and

• report to the General Council before
Congress 2009 with
recommendations for a sustainable
Unionlink, with potential for
addressing low levels of trade union
membership in young workers.

The short-life Working Group met on several
occasions.  A paper was presented to the
June Strategy meeting of the STUC General
Council for its consideration, providing an
outline of options for a sustainable Unionlink
Scheme.

It has been agreed that costs be ascertained
to run a pilot both in further and higher
education establishments; funding
opportunities be investigated and
establishments identified; and a further report
be submitted to the General Council meeting
in September, 2009.

Your Rights at Work Guide

In relation to the production of a “Your Rights
at Work” leaflet to support the Committee’s
work on organising young workers, the Youth
Committee had an input into the “Dignity and
Respect at Work” document: A Guide to
Rights and Responsibilities in the Workplace,
which was produced by the STUC in
association with BEMIS: Black and Ethnic
Minorities Infrastructure in Scotland.  It is
hoped that copies of the Guide will be
available for circulation to delegates at the
69th Annual STUC Youth Conference.  The
Guide will also be circulated to students at
schools, universities and colleges.

Protocol of Joint Working between the
STUC Youth Committee and NUS
Scotland

At the time of reporting, the STUC Youth
Committee and NUS Scotland are in the final
stages of agreeing a Protocol of joint working
between both organisations.  It is hoped that
the Protocol will be formally signed off at an
event to take place during STUC Trade Union
Week at the Scottish Parliament in October
2009.

Ethnic Minority

The Youth Committee has continued to identify
opportunities both within and outwith the
workplace to engage with the ethnic minority
community.
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Unions into Schools & Colleges

The programme of school visits is co-
ordinated and managed by the STUC (Dave
Moxham, Pauline Walker and Terry
Anderson) and supported by a training
programme delivered by TUC Education
tutors at Stow College.  All trade union school
reps have completed a basic disclosure
check, which can be applied for on-line and
the STUC offer assistance and support in
dealing with any disclosure or application
issues.  68 Unions into Schools reps have
been trained to date from ASLEF; the Bakers
Union; BECTU; Community; CWU; FBU;
GMB; NUJ; PCS; Prospect; RMT; TSSA;
UCATT; UNISON; UNITE: T&G Section and
Amicus Section; and USDAW.

School visits have taken place throughout
Scotland to S3/4 and S5/6 pupils.  The STUC
trade union school reps have delivered over
80 classroom visits to approximately 3,000
school pupils.  The visits are normally for a
single or double period and ideally are
preceded by a pre-school visit that enables
the union reps and the STUC to introduce
themselves to key school personnel and build
a picture of how they might deliver their
presentation.

Further courses are planned for the Autumn
of 2009.  The courses will be of 5 days
duration and will be provided by TUC
Education.  Arrangements are also in hand
for a Unions into Schools reps course to be
arranged for members of UNISON. The
STUC can assist with issues regarding
facility time by sending out a supportive letter
from the Scottish Government who support
and will hopefully continue to fund a core
element of the visits programme. Upon
completion of the training, reps will be asked
to take part in a minimum of one school visit,
but can assist in more if available.

Unions into Schools up-date events were held
at the STUC in Glasgow on Friday 4th July
and in Inverness on Wednesday 6th August
2008.   A total of 30 reps attended the events
which included workshops on “The Future of
Unions into Schools” and “A Better Way to
Work” educational pack.  The STUC held a
further up-date session for Unions into
Schools reps, representatives from affiliated
Trade Unions and TUC Education at the
STUC Centre, Glasgow on Tuesday 10th
March 2009, which was attended by 20
representatives.  It was recognised at the
session that more reps are required to cover
the demand from schools and colleges
seeking awareness sessions on trade unions
and employment rights.

Unions into Schools have had a presence at
several teaching Unions Conference;  the
2008 STUC Black Workers, Women’s, and
Disabled Workers’ Conferences; and the
STUC Annual Congress 2009.

At the time of reporting, early discussions are
taking place in respect of Unions into Schools
having a presence/input at the 2009 STUC
Black Workers’ and Women’s Conferences.
Suggestions for discussion involve the
participation of reps and pupils.

Unions into Schools and members of the
STUC Youth Committee participated in
showcasing the Project during STUC
exhibition space at the Scottish Parliament
on 11th February, 2009.

Unions into Schools and the STUC Youth
Committee held a “Schools Out for Congress”
joint fringe event during the STUC Annual
Congress in Perth on 21st April 2009.  Pupils
from Perth Academy and Perth High
participated in a debate/discussion session
on Young People and Health; The Economic
Recession; and the Israel/Palestine Conflict.
Once again, affiliate unions contributed to help
host this increasingly “in vogue” event for
young people.  Pupils from St. Columba’s
High and Kinross High also attended the
event as audience guests.
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The event was extremely successful and
received good media coverage from the local
press, with the Perth and Perthshire edition
of “The Courier” carrying a photograph of the
pupils with the STUC General Secretary
outside the Perth Concert Hall.  At the
conclusion of the event, pupils and teachers
from the schools joined delegates in the
Auditorium at Perth Concert Hall to listen to
Congress debates, and then visited the many
stalls.  It is proposed to organise a similar
event at the 2010 STUC Annual Congress in
Dundee.

The school reps have recently been involved
in delivering sessions to students at Telford
and Stevenson FE colleges in Edinburgh.
Further FE college sessions are planned with
Kilmarnock, New Cumnock and Jewel & Esk
Valley Colleges.  Interactive sessions on
employment rights have proved particularly
pertinent to groups of young people who are
involved as trainee dental technicians,
hairdressers and social care assistants.

Evaluation forms are circulated at meetings
of the STUC Youth Committee, from which it
has been noted that issues for working
students include the exclusion of statutory
holidays, holiday pay and Contracts of
Employment. Unions have also been offered
stalls at Colleges to inform people of their
rights. Stalls have been jointly staffed at
Telford by UNISON, UNITE, USDAW, PCS
and RMT. The pack has received favourable
feedback from FE Colleges and the STUC
looks forward to developing the Project into
the FE sector.

During a Unions into Schools visit to S4 pupils
at Doon Academy, Ayr, pupils expressed
concern at there being no Minimum Wage for
under 16 year olds and it is proposed that
members of the Youth Committee work
alongside pupils at Doon Academy with a
campaign for a Minimum Wage for under 16
year olds.  At the time of reporting,
arrangements are in hand to take this activity
forward in the new school term, commencing
August 2009.

Unions into Schools will have a presence at
the 69th Annual STUC Youth Conference with
a stall, at which copies of the Pack and sign-
up forms for young workers interested in
training to become Unions into Schools reps
will be available.

Lifelong Learning

The Youth Committee has continued to work
closely with John Slaven, Development
Officer, Scottish Union Learning, following the
68th Annual STUC Youth Conference.  John
Slaven attends meetings of the Youth
Committee for input on the lifelong learning
agenda.

The Youth Committee brought the terms of
the resolution on Lifelong Learning and
Everyday Skills, adopted at the 68th Annual
STUC Youth Conference, to the attention of
Fiona Hyslop MSP, Cabinet Secretary for
Education and Lifelong Learning.  The
response from the Cabinet Secretary is
reported on further under the section
Processing the Decisions of the 68th Annual
STUC Youth Conference.

Scottish Union Learning Conference 2008

For the first time, a representative of the Youth
Committee was invited to attend and speak
at the 2008 Scottish Union Learning
Conference, held on Thursday 13th
November at the Stirling Management Centre.
The Committee was represented by Jenny
Duncan, UNITE: Amicus Section.

Workplace/Social Learning Opportunities

John Slaven, Development Officer, Scottish
Union Learning, will be in attendance at this
year’s Youth Conference to provide a
presentation to delegates on Advocacy/
Representation Skills for Young Workers.
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The Youth Committee hopes to organise a
cross union one day course for young workers
on Advocacy, Wellbeing and Equalities within
the Workplace in the Autumn of 2009.  The
course will be free to young trade union
members.  An application for funding has
been forwarded to the ESF Advisory Board.

It is hoped that finalised course details will
be available for circulation to delegates at
Conference, with a request for expressions
of interest.

Youth Project

The Scottish Union Learning Fund supports
unions in the development of their strategy
around lifelong learning.  There is the
possibility for further SULF resources
becoming available in April 2010.
Discussions have taken place regarding the
possibility of submitting a funding application
for a project specifically targeted around
young workers and lifelong learning. There is
clear evidence that access to lifelong learning
is disproportionately skewed against
vulnerable groups including young workers.

Light Camera Action

At the time of reporting, consideration is
being given to the holding of a two day course
on video blogging to be provided by TUC
Education.  The course will look at
developing the skills of activists and
representatives to enable them to create
campaigning blogs.  The training will be free
to trade union members and it is hoped that
members of the Youth Committee will be able
to participate in the training which will
thereafter assist members in setting up an
STUC Youth Committee campaigning blog
page on the STUC website.

2. PROMOTING YOUNG WORKERS’
RIGHTS

Modern Apprenticeships and the
National Minimum Wage

The Youth Committee expressed support for
the Private Member’s Bill by John Park MSP
to the Scottish Parliament promoting and
establishing the right to undertake Modern
Apprenticeships for suitably qualified 16-18
year olds.

In processing the terms of the Composite
resolution on “Modern Apprenticeships”,
adopted at the 68th Annual STUC Youth
Conference, the Youth Committee undertook
the following activity:

• The Secretary and members of the
Committee met with representatives of the
Close the Gap Project and the Equality and
Human Rights Commission to discuss
concerns around gender pay differentials in
the National Minimum Wage.  Following
these discussions, it was agreed to produce
a joint briefing highlighting stereotyping and
pay rates to be available on the websites of
all three organisations.  At the time of
reporting, arrangements are in hand for the
production of the briefing, which will  thereafter
be circulated to affiliates and other relevant
organisations.

• The Committee is considering
opportunities to incorporate different jobs and
rates of pay into the Unions into Schools
teaching resource pack.  At the time of
reporting, several Unions into Schools
sessions on the gender pay gap have been
provided to pupils at Craigholme School for
Girls in Glasgow, with assistance from Close
the Gap Development Officers.

• The Committee conveyed its support
for an increase in Modern Apprenticeships
across all public sector areas to public sector
affiliated unions and offered to provide
assistance in any future campaigning around
this issue.
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• Consideration was also given by the
Committee to an Early Day Motion (EDM)
questioning pay differentials and lack of
effective enforcement on the Minimum Wage
legislation and the Committee brought the
terms of the resolution on “A Fair Living Wage
for All” adopted at the 68th Annual Youth
Conference, to the attention of Pat McFadden
MP, Minister for Employment Relations and
Postal Affairs.  The Minister’s response is
reported on further in the Report under the
section on Processing the Decisions of the
68th Annual STUC Youth Conference.

• The Youth Committee also fed into the
STUC General Council’s work in this area
with the Poverty Alliance and the Scottish
Council for Voluntary Organisations.  The
Committee welcomed the non inclusion of a
youth rate within the Living Wage rate.

• At the time of reporting, the
Committee has been working on the
identification of opportunities in the European
Parliament to challenge discriminatory
practices in Minimum Wage legislation.

Fair Employment Rights

The Youth Committee has continued to
support the work of the General Council on
initiatives that promote fair employment rights
for all, including temporary, agency and
migrant workers.

Pensions

The Youth Committee has continued to work
with the STUC General Council to ensure a
young workers’ perspective in any pension
campaigns.

The Secretary and members of the Youth
Committee participated in an event to mark
the Centenary of the State Pension held in
George Square, Glasgow, on Saturday 1st
November, 2008.

Student Debt

During the course of the year, the Youth
Committee wrote to the Cabinet Secretary
for Education and Lifelong Learning, Fiona
Hyslop MSP, to ascertain the proposed
launch date of the Scottish Government
consultation on Student Support and
Graduate Debt and to request that an
invitation be extended to the Committee to
feed its views into the consultation.  The
Cabinet Secretary advised that it was hoped
that the consultation would be launched later
in 2008.  At the time of reporting, the
Committee awaits details of the launch of the
consultation.

Migrant Workers

The Youth Committee has supported the
STUC and its affiliated unions in campaigns
and projects aimed at organising migrant
workers.

The Committee brought the terms of the
resolution on “Migrant Workers” adopted at
the 68th Annual Youth Conference to the
attention of Fiona Hyslop MSP, Cabinet
Secretary for Education and Lifelong
Learning.  The response from the Scottish
Government is reported on further under the
section on Processing the Decisions of the
68th Annual STUC Youth Conference.

The Youth Committee also brought the terms
of the resolution to the attention of all Scottish
MPs who supported the Temporary and
Agency Workers Bill.  Again, this is reported
on in detail under the section Processing the
Decisions of the 68th Annual STUC Youth
Conference.
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International Activity

Links with International Youth Sections

The Chairperson of the Youth Committee,
Drew Smith, wrote to the Youth Section of the
Palestinian General Federation of Trade
Unions (PGFTU) on behalf of the Committee,
requesting the opportunity to develop links
between the STUC Youth Committee and the
PGFTU.  Subsequently, during Drew’s
participation in the STUC General Council
Delegation to Palestine and Israel over the
period 28th February – 7th March, 2009, he
had the opportunity of meeting with
representatives of the PGFTU.  The
Committee will continue to develop the links
established during the visit and would
encourage delegates to ensure that the report
of the visit to Palestine by the Chair of the
Youth Committee is brought to the attention
of their respective organisations.

A copy of the Chair’ s report will be circulated
to delegates to the 69th Annual Youth
Conference and is available from the STUC,
along with other material, outlining the STUC
policy on boycott, disinvestment and
sanctions.

During the year under report, the Secretary
to the Committee met with representatives
of the Youth Section of the Austrian
Federation of Trade Unions and the Austrian
Labour Youth.

Venezuelan Information Centre (VIC)
Delegation to Venezuela: 25th July – 3rd
August, 2008

The Youth Committee was represented at the
VIC Delegation to Venezuela over the period
25th July – 3rd August, 2008, by Damian
Etherington (EIS).

VII Social Summit for the Union of Latin
America and Caribbean

Drew Smith, Chairperson, STUC Youth
Committee, had hoped to represent the
Committee at the VII Social Summit for the
Union of Latin America and Caribbean, which
had been scheduled to take place over the
period 24th – 28th September, 2008, in
Caracas.

Unfortunately, the Summit was postponed.  It
is hoped that the Youth Committee will be able
to be represented at the rescheduled event,
and at the time of reporting, details of a
rescheduled Summit are awaited.

AVALOT Assembly 2009

Unfortunately, the STUC Youth Committee
was unable to be represented at the Avalot
Assembly held on 21st February, 2009, in
Barcelona.  The Committee sent its best
wishes to Avalot UGT de Catalunya for a
successful Assembly.

3rd  International Seminar for Young Trade
Unionists

Unfortunately, the STUC Youth Committee will
not be represented at the 3rd International
Seminar for Young Trade Unionists, hosted
by the DGB, to take place over the period
2nd-5th July, 2009 in Markelfingen on the
Bodensee in Southern Germany.  The Youth
Committee has sent a message of support
to the DGB for a successful Seminar.

Banana Link

The Youth Committee has continued to work
with Banana Link in building solidarity links
with Latin American young member networks
and to provide the opportunity for Banana Link
to share its teaching resources with Unions
into Schools reps.  The Committee also
supported a bid from Banana Link for funding
to re-establish their Union to Union project
with trade unions from Ecuador.
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ACTSA Youth and Student Delegation – 7-
20 June, 2009

The Youth Committee was invited to consider
participation on a Young Persons’ Delegation
to South Africa over the period 7-20 June,
2009.  Unfortunately, the Youth Committee
was unable to be represented.

3. ENGAGEMENT WITH EXTERNAL
ORGANISATIONS

Samaritans

The Samaritans attended the 68th Annual
STUC Youth Conference as an exhibitor and
were keen to develop links with the trade
union movement generally and, in particular,
with the Youth Committee.

Amanda Edmondson, School Consultation
Officer of the Samaritans, was invited to
attend the December 2008 meeting of the
Youth Committee to provide a presentation
on the Samaritans Suicide and Self-Harm
Response Kit for  a Secondary Schools Pilot.

Amanda circulated up-date material to
members on the Kit and  advised that  suicide
is a major mental health and public health
problem worldwide in young people and
remains a significant cause of death in the
UK and Republic of Ireland, with 636 deaths
of young people aged 15-24 in the UK and
Republic of Ireland in 2006.  In Northern
Ireland, suicide is now the biggest cause of
death among young people.  Self-harm is
also a major health problem, effecting 1 in
10 15-16 year olds and is therefore an integral
focus for work around emotional health and
wellbeing.  Contact to the Samaritans is
made by ‘phone, letter, text, e-mail and face
to face.  In 2006, the Samaritans launched
its DEAL Programme – Developing
Emotional Awareness & Learning, to provide
assistance to young people in schools to
develop the knowledge, skills and attitudes
they will need to cope with the challenges in
life and look after their emotional health and
wellbeing.

Copies of the pack are obtainable from
www.samaritans.org and a copy was
forwarded to Terry Anderson, STUC Union
and Community Development Officer, for
information and to assist with the Unions into
Schools work.

The Samaritans Suicide and Self-Harm
Response Service was being developed for
secondary school communities to assist in
the aftermath or attempted or completed
suicide or response to self-harm.  It is hoped
that the Service will enable school staff to work
effectively and constructively with young
people.   The Youth Committee was provided
with electronic copies of material from the
pack and fed in detailed comments in respect
of leaflets on CMHS (Child and  Adolescent
Mental Health Services); PAPYRUS
(Prevention of Young Suicide); Thinking of
Ending it All?”; Not Just a Cry for Help; and
“Get Connected-Org-UK”.  The Samaritans
subsequently launched their emotional health
resource factsheet taking account of the
Committee’s input to the material at BBC
Radio 1’s Big Weekend on 9/10th May, 2009.

The Youth Committee also assisted Amanda
with difficulties being experienced by the
Samaritans in securing the participation in
the Pilot of some secondary schools in the
Borders.  Subsequently the Samaritans
worked with secondary schools in the
Borders based in Hawick, Galashiels, Kelso
and Peebles, and hope to recruit further
participation from schools for the second
phase of the Pilot.

The Youth Committee assisted the
Samaritans in exhibiting at the 2009 STUC
Annual Congress at the Concert Hall, Perth
and the Samaritans will be exhibiting at this
year ’s Youth Conference, as well as
participating in the Open Panel Debate on
Mental Health, scheduled to take place during
the Sunday session of the Conference.
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It is hoped that the Samaritans will liaise with
the STUC through its activity on Mental Health
in the Workplace, being undertaken in
conjunction with the Scottish Centre for
Healthy Working Lives and the Scottish
Centre for Mental Health, by STUC Union and
Community Development Officer, Terry
Anderson.

It is also hoped that opportunities will be
available for the Youth Committee to work with
the Samaritans within its Work Plan activities
for 2009/10.

Fair Trade

Martin Rhodes, Chair of the Glasgow Fair
Trade Forum, attended the May 2009
meeting of the Youth Committee to discuss
possible opportunities for the Committee to
promote fair trade within their workplaces.

Martin provided some very interesting facts
and at the time of reporting, it is proposed
the Youth Committee will undertake fair trade
campaigning activities within its Work Plan
for 2009/10.  It is proposed that activities will
involve the organisation of a Fair Trade
Seminar to coincide with Fair Trade Fortnight
in February/March 2010, with participation
from the Glasgow Fair Trade Forum; and a
survey to be conducted of the larger
supermarkets to encourage all to be as
supportive as possible.  It is also hoped to
involve Unions into Schools in this activity.

It is hoped that the Co-op Party in Scotland
will accept the Youth Committee’s invitation
to take a stall at this year’s Youth Conference.

4. PROMOTING A GREEN
WORKPLACE

The Youth Committee is currently giving
consideration to conducting a workplace
survey based on TUC material, involving
affiliates, the youth network and STUC
Equalities Committees, and it is proposed
that this work will continue to be progressed
within the Youth Committee’s Work Plan
activities for 2009/10.

PROCESSING THE DECISIONS OF THE
68TH ANNUAL STUC YOUTH
CONFERENCE

At the first meeting of the Youth Committee,
held in August, 2008, members identified and
agreed the following activity in regard to the
processing of the decisions of the 68th
Annual Youth Conference:

Resolution No. 1 “A Fair Living Wage for
All”

To feed the Committee’s activity into the
General Council’s work in this area with the
Poverty Alliance and the Scottish Council for
Voluntary Organisations.  The Committee
brought the terms of the resolution to the
attention of Pat McFadden MP, who
responded that the Government sets the
Minimum Wage on advice from the Low Pay
Commission.

The Government argued that it is important
that rates are set at an appropriate level to
prevent exploitation while protecting
employment prospects for workers.

The Youth Committee raised the issue of
Apprenticeship exemptions from the
Minimum Wage and have been informed that
the Low Pay Commission have been asked
to investigate this as part of a wider review
designed to expand and strengthen
Apprenticeships.
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Composite A “Affordable Housing”

The Committee brought the terms of the
Composite resolution to the attention of the
Chancellor of the Exchequer, Alistair Darling
MP; and the then Minister for Communities
and Sport, Stewart Maxwell MSP.

The Committee received a response from
Yvette Cooper, HM Treasury, dated 26th
January, 2009 stating that where local
authorities transfer housing stock to
Registered Social Landlords the Treasury
would normally write off the housing debt of
that authority.

In noting the response dated 2 October, 2008,
from the then Minister for Communities and
Sport, Stewart Maxwell MSP, the Youth
Committee subsequently sought a meeting
with the Minister to discuss some of the issues
raised in the Composite resolution and the
Scottish Government’s proposals for a Youth
Commission.  The Youth Committee was
concerned at the Scottish Government’s
increasing use of the Scottish Youth
Parliament and Young Scot as being
representative of Scottish youth, despite the
Scottish TUC representing over 630,000
trade union members and their families,
including many young workers, and was of
the view that the Scottish Government should
therefore recognise the importance of
consulting with the STUC Youth Committee.

The Minister subsequently responded
declining the Youth Committee’s request for
a meeting, stating that he did not believe that
a meeting would be helpful at that time in view
of his previous response providing the
Committee with a note of the Scottish
Government’s action on housing.  The
Minister also referred to the Scottish
Government’s Summit on underage drinking
held on 2 September, 2008, at which the
Minister for Public Health, Shona Robison
MSP, announced her intention to establish a
Youth Commission specifically to consider
issues around alcohol and young people.

The Minister advised that Young Scot had
been asked to appoint a representative group
of young people to take this work forward over
the following 12 month period and to
thereafter prepare an outline of how the
Commission should operate.  It was
anticipated that the work would commence
in early 2009.

At the time of reporting, a response to a
request for a meeting with Stewart Maxwell’s
predecessor, Alex Neil MSP, Minister for
Housing and Communities, is awaited.

In view of the work to be taken forward by
Young Scot in establishing a Youth
Commission, members of the Youth
Committee agreed to write to Young Scot
requesting the opportunity to meet to discuss
any proposals for a Youth Commission and
issues affecting young Scottish people both
at the workplace and in society.

The Secretariat, Chair and Vice-Chair of the
Youth Committee subsequently met with Bob
Forsyth, Facilitator for the Youth Commission
on Alcohol, on 22nd May, 2009, to discuss
the Youth Commission.

The opportunity was taken to question Young
Scot as to why the STUC Youth Committee
had not been included in or consulted
regarding this work.  Young Scot was also
informed of the Committee’s opposition to
any aspect of the Scottish Government
alcohol policy that demonizes young people
instead of addressing the central issue of
Scotland’s relationship with alcohol.

It was made clear to Young Scot that our
interest lies around the legislation and
protecting young people’s rights in relation
to the new proposals, and that we will continue
to lobby Parliament in conjunction with other
interest groups where appropriate to achieve
this aim.
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At the time of reporting, it is hoped that a
separate meeting will be convened with the
Chief Executive and representatives of Young
Scot to discuss issues affecting Scottish
young people.

Resolution No. 3 “Lifelong Learning and
Everyday Skills”

The Committee brought the terms of the
resolution to the attention of the Cabinet
Secretary for Education and Lifelong
Learning, Fiona Hyslop MSP.  In her
response, the Minister intimated that the
Scottish Government had increased funding
for Scottish Union Learning and meets trade
unions on skills issues in a number of ways,
including participating in the Trade Union
Working Party on Lifelong Learning.  The
Scottish Government stressed they are
committed to ensuring that the right learning
provision is in place; the right financial
support is available; and the right information
and advice is in place to help young people
make learning and career decisions.

Reference was also made to the Curriculum
for Excellence and the opportunities this
provides for young people to develop
essential skills for learning, skills for life and
skills for work.

The Youth Committee was also informed that
arrangements had been put in place to open
up Individual Learning Accounts to young
workers of 16 years of age, including access
to a £500 part-time fee grant.

Resolution No. 4 “Setting up Trade Union
Groups in Colleges and Universities”

The Committee progressed the terms of the
resolution within its Work Plan activity in this
area for 2008-09, noting that the
Support@work Project had established a
partnership agreement on trade union
awareness with Telford and Stevenson
Colleges in Edinburgh.

In addition, the General Council has agreed
that, as part of any future Unionlink scheme,
there should be at its heart Campus
Committees consisting of local trade unions
and student associations working together for
the benefit of students.

These Committees will promote trade union
and local student association membership
within their particular learning institution.

Securing funding for Unionlink and developing
the Scheme will be a priority in the Youth
Committee’s Work Plan for 2009/10.

Resolution No. 5 “Shared Services
Agenda in the Public Sector”

The terms of the resolution were brought to
the attention of John Swinney MSP, Cabinet
Secretary for Finance and Sustainable
Growth.

Resolution No. 6 “Public Sector Pay”

The terms of the resolution were brought to
the attention of the Chancellor of the
Exchequer, Alistair Darling MP and John
Swinney MSP, Cabinet Secretary for Finance
and Sustainable Growth.

Resolution No. 7 “Council Cuts”

The Youth Committee provided support to
activity in this area undertaken by the General
Council and reiterated its support to public
sector unions.

Resolution No. 8 “Teachers’ Induction
Scheme”

The Youth Committee brought the terms of
the resolution to the attention of Fiona Hyslop
MSP, Cabinet Secretary for Education and
Lifelong Learning and also to the Opposition
Parties’ Spokespersons on Education.
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The former Minister for Schools and Skills
conformed that funding had been provided
as part of the local government settlement for
the current year to April 2009 and the following
two years to ensure that the Scheme remains
in place.  The Committee was also informed
that funding will be allocated to local
authorities in proportion to the number of
probationer teacher opportunities they
provide.

Responses in support of the resolution were
received from Margaret Smith MSP (Liberal
Democrats); Murdo Fraser MSP (Scottish
Conservatives); and Ken Macintosh MSP
(Scottish Labour).

Resolution No. 9 “Class Sizes”

The Youth Committee wrote to the Cabinet
Secretary for Education and Lifelong
Learning, Fiona Hyslop MSP and provided
a copy of the correspondence to the
Educational Institute of Scotland and the
Scottish Secondary Teachers’ Association.

The Minister for Children and Early Years,
Adam Ingram MSP, responded on behalf of
the Scottish Government, welcoming the
support expressed at the Youth Conference
for the Scottish Government’s policy to
reduce class sizes in P1-P3 to a maximum
of 18 pupils.

The response, whilst understanding the
position of support the Youth Committee has
taken for the motion submitted by the EIS,
also claimed a lack of evidence that applying
a blanket reduction of class sizes will not
increase pupil attainment.

The Scottish Government did concede that
reduced class sizes can be most effective in
early years education and in schools in
deprived areas.  The Youth Committee will
have to give further consideration to the
Scottish Government policy outlined in the
correspondence to reduce class sizes in P1
to P3 to a maximum of 18 as this does not
address the concerns in our original motion.

Composite B “Local Income Tax”

The Committee brought the terms of the
Composite resolution to the attention of the
Cabinet Secretary for Finance and
Sustainable  Growth, John Swinney MSP.

Resolution No. 12 “Migrant Workers”

The Youth Committee brought the terms of
the resolution to the attention of Scottish MPs
who supported the Temporary and Agency
Workers Bill.   The Committee also wrote to
Fiona Hyslop MSP, Cabinet Secretary for
Education and Lifelong Learning, highlighting
the need for increased levels of funding for
training and education and social provision
for migrants in Scotland.

Supportive responses were received from a
number of Scottish MPs.  The then Minister
for Europe, External Affairs and Culture, Linda
Fabiani MSP, responded on behalf of the
Scottish Government.

The response did not address the demand
for increased funding to ensure migrants are
given equal opportunity to integrate into
Scottish society, merely restating that the
Scottish Government is providing record
levels of funding to local authorities and any
funding for the training requested for migrants
should be accessed through individual
authorities.

Composite C “Modern Apprenticeships”

The Committee undertook a number of
activities during the course of the year, which
have been reported on earlier in the Report
under Modern Apprenticeships and the
National Minimum Wage.
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Resolution No. 16 “Responsible
Drinking”

The Youth Committee has worked with the
STUC General Council in lobbying the drinks
industry and as reported earlier under
Composite A “Affordable Housing”, members
are in discussion with the Youth Commission
on Alcohol.

Resolution No. 17 “Violence Against
Workers”

The Committee brought the terms of the
resolution to the attention of the Health
Minister and worked alongside the General
Council in its activity in this area.

Resolution No. 18 “Tibet”

The Committee wrote to the Rt Hon Lord
Malloch-Brown KCMG, Minister of State for
Africa, Asia and the UN.  A response was
received from Stuart Bullemor, Far Eastern
Group, Foreign and Commonwealth Office.

The response stated that the United Kingdom
Government were monitoring the situation in
Tibet and the surrounding region; noted the
Dalai Lama’s opposition to violence; and that
he was not seeking independence but greater
autonomy for Tibetans.

The Government view is that this meets the
conditions set by China as the basis for further
dialogue.  The UK Government believe China
should lift the restrictions on access to the
area and allow the UN to visit China and Tibet
to carry out an independent assessment of
the area.

Resolution No. 19 “Happy Birthday
Mandela!”

The terms of the resolution were progressed
during the 68th Annual STUC Youth
Conference, with all delegates signing a
birthday card prepared especially for Nelson
Mandela and the holding of a bucket
collection.

Emergency Resolution No. 1 “Public
Sector Pay”

The Youth Committee continued to support
public sector unions’ campaigns on pay.

Emergency Resolution No. 2
“Zimbabwe”

The Committee brought the terms of the
emergency resolution to the attention of the
Zimbabwe Congress of Trade Unions.

OTHER ACTIVITY

Supporting a Smarter Scotland Consultation

The STUC Youth Committee input its views
into the STUC General Council’s Response
to the Scottish Government’s consultation on
supporting learners in Higher Education
“Supporting a Smarter Scotland”.

Equality Bill

The Youth Committee fed views into the STUC
General Council meeting with Ann McKechin
MP, Parliamentary Under-Secretary of State
at the Scotland Office, held on 2nd February,
2009, to discuss the Equality Bill and in
particular the new Government target to close
the gender pay gap.  At a subsequent meeting
between the Minister and representatives
from the Equalities Committees of the STUC
on 28th May 2009, the Youth Committee also
questioned the Minister on why the under 18
age group had been excluded from the new
age proposals on the provision of goods and
services.
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STUC 2009 Annual Congress

The Youth Conference Delegation to the 2009
STUC Annual Congress comprised of Drew
Smith, Chairperson (GMB Scotland); Helen
McGuigan, Vice-Chairperson (PCS);
Georgina Wardrop (UNITE: TGWU Section);
and Jenny Duncan (UNITE: Amicus Section).

The Youth Delegation participated in
Congress debates on motions/composites
on the following subject matters: “70th
Anniversary of the STUC Youth Committee”;
“Alcohol and Test Purchases”; and
“Promoting Wellbeing in Young Workers”.

One Workplace Equal Rights Project

The Youth Committee continues to liaise with
the One Workplace Equal Rights Project on
issues of concern.

STUC Equalities Committees’ Liaison

The STUC Youth Committee continues to
liaise regularly with the other STUC Equalities
Committees.

In addition to the above activities, the STUC
Youth Committee has been represented on
the following bodies and at the campaigns
and events listed below:

• STUC General Council 2008/09

• STUC Women’s Conference 2008
• STUC Black Workers’ Conference

2008

• STUC Anti-Racist March and Rally
2008

• Defend Abortion Rights
demonstrations, Edinburgh and
Glasgow 2008

• Scottish Labour Party Youth
Campaigns Committee Meetings

• 2008 Scottish Labour Youth and
Student Conference

• Rally against the Israeli bombing of
Gaza, Edinburgh 2009

• 2009 NUS Scotland Conference

• West Lothian Trades Union Council
Workers’ Memorial Day Service on
28th April, 2009

• 2009 Glasgow May Day
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CONSTITUTION OF
YOUTH CONFERENCE

1.  TITLE OF CONFERENCE

The Annual Conference of Youth
representatives of Trades Unions and Trades
Union Councils shall be known as the
“Scottish TUC Youth Conference”.

2.  DATE OF CONFERENCE

The Conference shall meet annually in the
month of June/July.

3.  BASIS OF REPRESENTATION

Each organisation affiliated to the Scottish
TUC shall be invited to appoint delegates who
must be 26 years or under, except in the
cases when union officials are appointed to
attend. The basis of representation shall be
as follows:

Trades Unions with 3,000
or less members 6 delegates

Trades Unions with more
than 3,000 members 1 delegate per 500

members or part thereof

Trades Union Councils 3 delegates

4.  YOUTH COMMITTEE

a)  General Council Representation: The
General Council shall appoint
representatives to the Youth Committee.  In
addition, those elected to the Young Workers’
Seats on the General Council shall
automatically become members of the Youth
Committee.  The General Council shall also
appoint the Secretary to the Youth
Committee.

b) Elected members: There shall be nine
elected members of the Committee. Each
affiliated Trade Union and Trades Union
Council shall be invited to nominate one
member for each seat on the Youth
Committee and one for the women’s seat (the
nominees must be delegates to the Annual
Conference).

The seats on the Youth Committee shall be
allocated as follows:

Affiliated Trade Unions - 6 representatives
Trades Union Councils - 1 representative

Women’s Seats - 2 representatives

Voting shall be by ballot. Each delegation
shall be entitled to cast the same number of
votes as there are places in the respective
Sections, but no delegation can vote more
than once for any candidate. The nominees
in each Section obtaining the highest vote
shall be elected. In the event of a tied vote,
there will be a re-ballot of those tied.

In the event of a tie on this basis, the
Chairperson shall have the casting vote.

i) Those elected by  the Youth Conference
for the Young Workers’ Seats on the General
Council shall be co-opted onto the Youth
Committee. The period of co-option will be
from Youth Conference to Youth Conference.

ii)   Election  of Chairperson: The Youth
Committee shall elect from amongst
themselves a Chairperson.

iii) On  the  death or  resignation of a Youth
Committee member, the vacancy shall be
filled by the co-option of the highest
unsuccessful candidate.
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5.  DELEGATION TO ANNUAL
    CONGRESS

The Youth Conference shall elect a
delegation, of not more than six, to attend the
Annual Congress of the Scottish TUC. This
delegation shall consist of three General
places and three places reserved for Young
Women Workers. One of the General places
and one of the places reserved for Young
Women Workers shall be taken by the Youth
Conference nominees for the Young Workers’
Seats on the General Council. Each affiliated
Trade Union and Trades Union Council shall
be invited to nominate one member for a
General place and one woman for a place
reserved for Young Women Workers.
Nominees must be delegates to the Annual
Youth Conference and must be 26 years of
age or under at the opening of the Annual
Congress which they are being nominated
to attend.

Voting shall be by ballot. Each delegation
shall be entitled to cast the same number of
votes as there are places in the respective
Sections, but no delegation can vote more
than once for any one candidate. The
nominees in each Section obtaining the
highest vote shall be elected. In the event of
a tied vote, there will be a re-ballot of those
tied. In the event of a tie on this basis, the
Chairperson shall have the casting vote.

6. NOMINEES FOR YOUNG WORKERS’
SEATS ON THE STUC GENERAL
COUNCIL

The Youth Conference shall elect nominees
to stand for election at the Annual Congress
for the Young Workers’ Seats on the General
Council. Each affiliated Trade Union and
Trades Union Council shall be invited to
nominate one member for the general seat
and one for the seat reserved for young
women workers. Nominees must be
delegates to the Annual Youth Conference
and nominees for the Youth Conference
delegation  to   Annual  Congress.

Nominees must be 26 years of age or under
at the opening of the Annual Congress at
which the elections for the General Council
seats for which they are being nominated will
take place.

Voting will be by ballot. Each delegation shall
be entitled to cast its votes for one candidate
in each Section. The nominees in each
Section obtaining the highest vote shall be
elected. In the event of a tied vote, there will
be a re-ballot of those tied. In the event of a
tie on this basis, the Chairperson shall have
the casting vote.

7.  VOTING

Each delegation shall be entitled to vote
according to the numerical participation of its
delegation.

Except for the election of the Youth
Committee, the Youth Conference Delegation
to Annual Congress and the nominees for the
Young Workers’ Seats on the STUC General
Council, the method of voting shall be by show
of hands.

8.  MOTIONS

a) Motions for the Annual Conference Agenda
(not exceeding three from each affiliated
body) must be signed by the Secretary of the
organisation submitting them and must reach
the Scottish TUC at least ten weeks before
the time fixed for the Annual Conference.

b) Such motions shall be sent to the affiliated
Trade Unions and Trades Union Councils
entitled to be represented at the Conference
as soon as possible after the closing date
for their submission. The order in which
subjects shall be discussed will be decided
by the Youth Committee.

c) All amendments to the motions
submitted by affiliated organisations (not
exceeding three from each body) must reach
the Scottish TUC by a date to be decided by
the Youth Committee. Such amendments
must be signed by the Secretary of the
organisation submitting them.
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d)  Notwithstanding the aforementioned
provisions, the Youth Committee, or any
affiliated organisations, shall be permitted to
submit an emergency motion for
consideration by the delegates to Annual
Conference. Any emergency motions
submitted for the Conference will require to
be signed by an appropriate official
(Secretary, Chairperson or Delegation
Leader) of the originating organisation,
designated for the purpose prior to the
Conference. Such motions must be
submitted no later than 3.30 pm on the first
day of the Conference. No such permission
shall, however, be granted, unless agreed to
by at least two-thirds of the delegates to the
Annual Conference who are present and
voting.

9.  HOURS OF MEETING

The Annual Youth Conference shall be of a
duration of two days and shall assemble at a
time to be decided by the Youth Committee
and shall complete business on both days not
later than 6.00pm.

10. CONFERENCE CHAIRPERSON

The Chairperson of the Youth Committee shall
be the Chairperson of the Scottish TUC Youth
Conference.

In the absence of the Chairperson, the
Committee shall appoint another member of
the Committee to take the Chair at the
Conference.

11.  BUSINESS OF THE ANNUAL
      CONFERENCE

Included in the business of the Annual
Conference shall be consideration of the
Annual Report of the Youth Committee and
the motions and amendments. The Report
and Agenda for the Conference shall be sent
to the delegates not later than one week prior
to the Conference.

The Order of Business of the Youth
Conference shall be decided by the Youth
Committee.

12.  APPOINTMENT OF SCRUTINEERS
       AND TELLERS

The appointment of two ballot scrutineers and
two tellers shall be made by delegates at the
start of the Annual Conference.

13.  LIMITATION OF SPEAKERS

Not more than ten minutes shall be allowed
for the mover of a motion and not more than
five minutes for each subsequent speaker.
Speeches on behalf of the Youth Committee
shall be limited to not more than ten minutes,
unless otherwise agreed by the Annual
Conference. A delegate shall not speak more
than once on any question unless permission
to do so on a point of order or explanation is
given by the Chairperson. The mover shall
be allowed five minutes to reply to a
discussion on the motion concerned, but no
new matter may be introduced into such a
reply.

Delegates shall vote on a motion immediately
the mover has replied.

14. CLOSURE

The previous question, next business or the
closure of debate, may be moved and
seconded only by those delegates who have
not previously spoken during the debate and
there shall be no speeches on such motions.
Should the closure be carried, the mover of
the original motion shall have the right to reply
in accordance with Standing Order No. 10.

15.  SUSPENSION OF STANDING
       ORDERS

Standing Orders may be suspended only if
agreed to by at least two-thirds of the
delegates to the Annual Conference who are
present and voting.

46


